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August 14, 2012

Ms. Jackie Beauzil

HR Manager

City of Dania Beach

100 W. Dania Beach Boulevard

Dania Beach, FL 33004

Re: 
City of Dania Beach Group Life and Accidental Death & Dismemberment Renewal October 1, 2012

Dear Jackie,

The City of Dania Beach’s Group Life and AD&D group benefits are currently underwritten by Hartford Life.  They have recently communicated a renewal increase of 61% to be effective October 1, 2012.  This amounts to an estimated annual increase of $6,626 with no changes in benefits.  The magnitude of the increase is based on the change in the group demographics brought about by the transfer of the Fire Department employees.  The key changes are noted below:

· The average age increased from 49 to 56.
· The percentage over the age of 50 increased from 49% to 76%.

· The percentage of employees over the age of 60 increased from 21% to 41%.
· Of the 168 covered lives, 46% are retirees. 
As requested, we prepared a request for proposals and provided it to fourteen companies capable of providing the existing benefits.  Of these fourteen companies, five responded with proposals.  The remaining companies indicated they were not competitive to the Hartford renewal. 

Of the five proposals received, Reliance Standard has provided the most competitive proposal.  The proposed rates are 39% higher than the current rates for an increase in annual premium of $4,216.  The rates are guaranteed for two years.  The proposal includes several benefit enhancements as follows.

· The proposed basic life benefit for department heads is a flat $100,000.  The current benefit is two times annual salary to a maximum of $100,000; all department heads are eligible for that maximum.

· The current maximum for employee voluntary life coverage is $110,000.  Reliance Standard is proposing a $200,000 maximum.

· The guarantee issue amount for employees’ voluntary coverage is $110,000 under the current Hartford plan.  Reliance Standard is proposing a guarantee issue amount of $150,000.

· The proposed plan includes an age reduction to 50% of the basic and voluntary life benefits at age 70 with no further reductions at age 75.

· The proposed benefits include waiver of life premium in the event of total disability for all covered employees and retirees.  The current Hartford plan does not include this benefit for retirees.

Mutual of Omaha provided a proposal with more competitive rates than Reliance Standard and would save an estimated $1,205 in annual premium.  The proposal, however, includes the requirement that 61% of eligible employees enroll in the voluntary life plan, compared with a 20% requirement for Reliance Standard.  With Mutual of Omaha, if the voluntary life plan enrollment drops below 61% - the current percentage of participation -  all employees would lose the option of purchasing voluntary coverage for themselves and their dependents.  

I have attached the premium and benefit comparisons for your review.  Please let me know if you need additional information or documentation.

Sincerely,

Lloyd F. Rhodes
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1263 East Las Olas Boulevard, Suite 205, Fort Lauderdale, Florida 33301

Phone: (954) 524-5075    Fax: (954) 525-1248

www.therhodesinsurancegroup.com
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